
 

 

 

 

 

 

 

 

 

 

 
 

 

VIA HAND DELIVERY 

 

June 4, 2026 

 

(employee name) 

(address) 

(city, state  zip) 
 

Re:  WARN Act Announcement of Planned Closure  

 

Dear (employee name): 
 

I am writing on behalf of the Board of Trustees of Greenwood Leflore Hospital to provide you with this 

additional notice pursuant to the provisions of The Worker Adjustment and Retraining Notification (WARN) 

Act. GLH previously provided you with WARN Act notice on April 13, 2026, which told you that we 

anticipated ceasing operations and terminating your employment effective June 15, 2026.  The previous notice 

was based on the best information available to GLH at the time the notice was given.  

 

We have continued to monitor hospital operations and financial performance, including projected cash 

reserves.  As a result, GLH is providing this notice as an addendum to the April 13, 2026 notice. Considering 

the best information available at this time, GLH now expects that it will cease operations and close all 

facilities on July 31, 2026. Such closure is expected to be permanent and will affect all employees. The closure 

will result in the termination of your employment effective July 31, 2026. 

 

Employees of Greenwood Leflore Hospital are not part of a labor union, and Greenwood Leflore Hospital 

does not have a job bumping system. Therefore, you do not have any bumping rights. 

 

This notice is required to be sent to you under the provisions of the Worker Adjustment and Retraining 

Notification (WARN) Act.   

 

For further information, you may contact any of the following individuals: 

 Dawne Holmes, Chief Financial Officer and Acting Administrator 

 Key Britt, Vice President Administration 

 Jacquelyn Brownlow, Chief Nursing Officer 

 

Sincerely,  

 

 

 

Key Britt 

VP of Administrative Services 


